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Our UAE Correspondent

THE UAE is doing away
with the residency visa
stickers and stamps in

passports of foreigners, replac-
ing it with the unique national
identity card, Emirates ID, as
proof of their residency status.
The decision will take effect

from April 11, 2022. This means
that the UAE residents will no
longer need to stamp their res-
idency visas on their passports.
Up until now, an expatriate

with a residency visa would
have a sticker inserted into their
passport and stamped after re-
ceiving a visa, which could be
for two, three, five or ten years,
following mandatory medical
checks.
The residence visa stamp

is applied as a sticker on the

holder’s passport once he or
she completes residency pro-
cedures. The stamp has infor-
mation such as the sponsor
details, date of issue and expiry
date, along with residency file
number. This also means the
issuance or renewal of resi-
dency visas and Emirates IDs
will be in one application.
The new procedure will be

shared with airlines to allow
them to verify the validity of
residence status by checking
passport numbers alongside
Emirates ID cards that have
residency-related information.
The decision will reduce the

paperwork associated with the
process of issuing and renewing
the residency visa. The most
practical advantage is the visa
won’t take up a page of expa-
triates’ passports.

Smart gates at airports in
the UAE now accept biometric
passports. If the passenger is
registered for the smart gates,
he can pass through by simply
looking at the green light on
top of the camera to verify his
biometrics.
According to the Federal

Authority for Identity, Citizen-
ship, Customs and Ports Se-
curity (ICA), the move comes
in implementation of the Cabinet
decision to support the devel-
opment of services provided
and apply best practices. It
aims to reduce the steps asso-
ciated with the process of is-
suing and renewing residency
visas and will now instead be
linked to the Emirates ID.
The authority said that the

ICA smart application provides
the possibility of obtaining an

electronic copy of the ID upon
submitting the issuance or re-
newal request, adding that the
new generation of the Emirates
ID card issued to foreigners
residing in the country will in-
clude all details mentioned pre-
viously in the residency stamp,
including personal and profes-
sional data, the issuer and other
readable and non-readable data
on the face of the card.
Major General Saeed

Rakan Al Rashidi, Acting Di-
rector-General for Foreigners
Affairs and Ports at ICA, said
that the previous form of resi-
dency stamps will only be avail-
able online via the authority’s
smart application, in a step
aimed at enhancing transitional
flexibility towards using the iden-
tity card as an alternative.

Emirates ID to replace UAE residency visa stamp in passports

Our UAE 
Correspondent

THE UAE job mar-
ket has recovered
strongly from the

pandemic-induced slow-
down, helped by the gov-
ernment’s fiscal and
monetary measures.
About 76 per cent of

employers in the Arab
world’s second-largest
economy plan to expand
their workforce in 2022,
a survey by jobs portal
<Bayt.com> and market
research company
YouGov found.
About two-thirds of

professionals in the UAE
will actively look for new
jobs in the first half of
this year as business con-
fidence and hiring activity
return to pre-pandemic
levels, recruitment com-
pany Robert Walters said.
To be eligible for the

UAE Top Companies list,
a company must have at

least 500 employees as
of December 31, 2021,
and the attrition rate can
be no higher than 10 per
cent, according to
LinkedIn.
The most sought-after

skills at the UAE’s best
employer Chalhoub
Group are luxury goods,

retail sales and visual
merchandising, while the
job roles in demand are
those of sales executive,
fashion consultant and
make-up artist, LinkedIn
said.
At Mubadala Invest-

ment Company, in-de-
mand roles include invest-

ment specialists, senior
legal counsel and invest-
ment associates, the list
revealed.
At Mediclinic and Aster

DM Healthcare, the most
in-demand roles are reg-
istered nurses, pharma-
cists, hospital administra-
tors and medical doctors.

The Covid-19 pan-
demic opened up a range
of employment prospects
for certain segments of
healthcare sector. Health-
care jobs now sought af-
ter in the UAE include
nurses, laboratory tech-
nicians and general prac-
titioners, according to re-
cruitment agency Hays.
The most sought-after

roles at lenders HSBC
and Mashreq Bank are
those of premier client
manager, service officer,
relationship manager,
compliance officer and
personal banker, LinkedIn
found.
Daman is prioritising

jobs for customer service
representatives, business
development managers
and financial officers,
while insurance advisers,
sales managers and fi-
nancial advisers are
sought after at MetLife,
according to the LinkedIn
list.

UAE job market on recovery path

Our UAE Correspondent

THE UAE’s Ministry of
Economy has launched a
new vision for the Na-

tional Programme for Small and
Medium Enterprises (SMEs),
aimed at providing entrepre-
neurs and SME owners with
several new and integrated ini-
tiatives and services.
These include the Govern-

ment Procurement Programme,
the Business Support Pro-
gramme, and the Financing So-
lutions Programme.
Ahmad Belhoul Al Falasi,

Minister of State for Entrepre-
neurship and SMEs, said the
UAE placed absolute faith on
entrepreneurs, and recognised
the importance of entrepreneur-
ship as a major driver for build-
ing the future economy and
achieving more flexibility, sus-
tainability and innovation in the
national economy.
The minister noted that the

National Programme for SMEs
has so far formed more than
25 partnerships with leading in-
stitutions in the public and pri-

vate sectors. He pointed out
that SMEs today represent 94
per cent of the total companies
and institutions operating in the
country and contribute more
than 50 per cent to the country’s
GDP.
“Through the new pro-

grammes and initiatives we look

forward to achieving further
progress in the country’s entre-
preneurship system by providing
integrated services to UAE na-
tional entrepreneurs, serving
their business growth and en-
hancing their market share.”
The minister said the Ministry

of Economy has renewed its

partnership with the Ministry of
Finance to enable Emirati en-
trepreneurs to register on the
Federal Procurement Platform
in a more efficient and seamless
manner. The programme will al-
locate special workshops on the
platform to enable member en-
trepreneurs to access informa-

tion about procurement and con-
tracts available in the federal
government.
The programme will also work

in close co-ordination with the
Ministry of Education, the Emi-
rates Foundation for Health Serv-
ices, and the Ministry of Human
Resources and Emiratisation.

New scheme for SMEs in UAE

Our Oman Correspondent

OMAN’s Ministry of
Labour has reduced
fees charged against

expatriate manpower recruit-
ment licences for all profes-
sions.
This is in implementation of

the Royal Directives of Sultan
Haitham bin Tariq on the can-
cellation and reduction of some
government service fees.
The decision seeks to reduce

economic burdens on private
sector establishments and miti-
gate the repercussions of the
Covid-19 pandemic in the Sul-
tanate of Oman.
Sheikh Nasr Amer Al Hosni,

Labour Affairs Undersecretary,
told Oman News Agency that
the move is expected to reflect
positively on the private sector’s

ability to employ Omanis.
The Ministry of Labour will

offer additional incentives to pri-
vate sector establishments that
achieve high percentage of
Omanisation within three seg-
ments or categories of firms

where job classification has been
designated in accordance with
the skills needed for each pro-
fession.
The expatriate labour recruit-

ment ratios will be calculated on
par with the said classifications,

said Mr Al Hosni, noting that the
new fee entitles an establishment
for 30 per cent discount if it sticks
to the required Omanisation per-
centage, as follows:
Category 1: from OMR 301

to OMR 211; Category 2: from
OMR 251 to OMR 176; and Cat-
egory 3: from OMR 201 to OMR
141.
The decision reinstates ex-

patriate labour recruitment fees
at small and medium enterprises,
where fees for the recruitment
of one to five expatriate workers
stood at OMR 101 and six to
ten workers OMR 151.
With a view to maintaining

balance in Omanisation across
all business segments, the min-
istry is currently studying ways
to designate certain Omanisation
percentages for each of these
categories.

Oman Labour Ministry reduces 
expat recruitment licence fee

®

Our UAE Correspondent

DUBAI-based luxury re-
tailer Chalhoub Group is
the best company to

work for in the UAE this year,
according to LinkedIn.
Abu Dhabi’s strategic invest-

ment arm Mubadala Investment
Company, healthcare provider
Mediclinic, Europe’s largest bank
HSBC and hospitals operator
Aster DM Healthcare complete
the top five preferred employers,

according to the 2022 LinkedIn
Top Companies List.
Other sought-after employers

in the UAE include national
health insurer Daman, Al Tayer
Group, cosmetics company L’O-
real, Dubai lender Mashreq Bank
and life insurer MetLife, accord-
ing to the professional network.
Abu Dhabi Islamic Bank, Gulf

Marketing Group (parent of Sun
& Sand Sports), business con-
glomerate and mall operator Ma-
jid Al Futtaim, e-commerce com-

pany Amazon and energy serv-
ices company Schneider Electric
round out the top 15 list.
“This list is meant to guide

professionals at every stage –
whether that means a career
pivot, jumping back into the work-
force after a hiatus or investing
in new skills,” Lynn Chouman,
Senior News Editor at LinkedIn,
said.
The seven criteria LinkedIn

used to identify the best com-
panies in the UAE were the

ability to advance, skills growth,
company stability, external op-
portunity, company affinity, gen-
der diversity and spread of edu-
cational backgrounds. The com-
panies were analysed from Jan-
uary to December last year.

Top 15 UAE cos to work for
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URGENTLY REQUIRED FOR
A LEADING COMPANY

vLAUNDRY TECHNICIAN vFURNITURE CARPENTER

vKITCHEN EQUIPMENT TECHNICIAN 

vBATCHING PLANT ELECTRICIANvMOTOR WINDER

vSUPERVISOR: Precast Blocks / Sleepers

vLAB TECHNICIAN: Readymix 

vHVAC TECHNICIAN/SUPERVISOR: Chiller Plant

OMAN

Email CV & all documents to :-

Email: aeroseajobs@gmail.com 
Mob: 9699322225

Rgn. No. B-0241/BOM/PER/1000+/3/445/1984

AEROSEA TRAVELS & TOURS
512 Crescent Business Square, Kherani Road, Saki Naka,

Andheri (E), Mumbai – 400072 •Tel: 022-67423040 / 67423050

TELEPHONIC INTERVIEW 

FREE FOOD 
+ OT

SECOND PRIORITY

13x6

reqUired for a leading Korean 
ContraCting Company involved in oil & 

gas proJeCts in SAUDI ARABIA 
(mm-638)

SHORTLISTING IN PROGRESS
client Interviews 2nd Week of April 2022 

in mumbai & chennai 
KOREAN COMPANY EXPERIENCE REQUIRED
v	ELEcTRIcAL FIELD SUPERVISOR: DEGREE/ 

DIPLOMA IN ELECTRICAL ENGINEERING 
v	PLANNING ASSISTANT
v	Qc INSPEcTOR – ELEcTRIcAL:  DEGREE/ 

DIPLOMA IN ELECTRICAL ENGINEERING
v	Qc SUPERVISOR – ELEcTRIcAL: DEGREE/ 

DIPLOMA IN ELECTRICAL ENGINEERING
v	QUALITy REcORD cONTROLLER
v	TOOL KEEPER
v	SAFETy SUPERVISOR:DEGREE/ NEBOSH/ IGC/ 

IOSH/ OSHA 
v	SAFETy OFFIcER: DEGREE/NEBOSH/IGC/IOSH/OSHA
v	LABOR cONTROLLER
v	LIGHT DRIVER: VALID ORIGINAL SAUDI LICENSE
v	ELEcTRIcAL FOREmAN: DIPLOMA
v	ELEcTRIcIAN: DIPLOMA/ ITI
v	cABLE TERmINATOR 
v	ARc WELDER (3G/ 4G/ 6G)  v		RIGGER 
All Candidates Should have Qualified in respective discipline 
with minimum 5-10 years experience Oil & Gas/ Refinery/ 
Petrochemical Project

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10Am TO 6 Pm (mON-SAT).

For detailed Job Description visit www.asiapower.in/
jobs& search jobs according To Respective Ref No:

APPLy ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

cHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

FOR LARGE OIL & GAS COMPANY ABU DHABI

1203, Universal Majestic, Opp. RBK International School, P. L. Lokhande 
Marg, Chembur (W), Mumbai-43 •Tel.: 022 4220 0000

Lic. No.: B-0606/MUM/PART/1000+/5/6137/2003

18
Since

SHUTDOWN PROJECT • CLIENT INTERVIEW SHORTLY
th thSHORTLISTING FROM 09  TO 16  APRIL 2022

Call : 9372703939 / 7977808721 / 8446027344

RUSSIA

SHORTLISTING IN PROGRESS •ONLY SHORTLISTED CANDIDATES WILL BE TESTED.

TEST DATE 17 , 18 , 19  & 20  APRIL 2022th th th th

•TIG & ARC – SS WELDERS •FCAW WELDERS (4G Position)

CALL : 859 187 3420/961 924 9244 ONLY FOR RUSSIA

REQUIRED WELDERS FOR 

GULF SHUTDOWN EXPERIENCE MUST 
FREE FOOD & ACCOMMODATION

ATTRACTIVE 
SALARY

FOR LEADING MAINTENANCE COMPANY IN KAS

Kanakia Zillion, H-Wing, 3rd Floor, Office No. 334 LBS Marg, 
CST Road, Junction, BKC Annexe, Kurla West, Mumbai-400070

 

RK TRAVEL SERVICES 
R E C R U I T M E N T : T O T A L A N D S I M P L I F I E D 

Lic. No.: B-0102/MUM/PER/1000+/2/3/4/5701/2001

Contact with all Testimonials for Shortlisting At:

Mob: 9137306158 • Cont: 022 20860952 / 53 
Email: rktscv001@gmail.com

•Must have 3 Years Original Diploma & Min 2 years work exp.

CATERING COMPANY OMAN 

Office No. 1&2, 176, Karimbai Building, Belgram Road, Kurla (W) 
Mumbai - 400070 • Lic. No.: B-0941/MUM/PART/1000+/5/9312/2018

UHUD INTERNATIONAL  

CV Selection Email & Whatsapp CV’s for Telephonic Interview 
Mob: 7045554440 •Email: cvs.gcc2@gmail.com

Email: aosurat.01@gmail.com / ahs.processing@gmail.com
Contact: 9104589911 / 7861966778 

M/s GALAXY ENTERPRISE • Lic. No.: B-4275/DEL/PART/1000+/5/6872/2004

SHORTLISTED CANDIDATES ATTEND THE INTERVIEW 

vPRODUCTION MANAGER CUM MACHINE OPERATOR
vCOMPUTER GRAPHIC DESIGNER FOR CORRUGATED BOX

MIDDLE
EAST

REPUTED CLIENTS REQUIRED FOR ENGINEERING CO.IN DUBAI
•MECHANIC TECHNICIAN: Experience in Machine Shop
•AUTOMATION TECHNICIAN: Knowledge of Electronics for CNC 
  Machine, Fault finding & Rectification •INDUSTRIAL ELECTRICIAN

ONE OF OUR REPUTED CLIENTS REQUIRED FOR 
CARTOON [CORRUGATED] BOX FACTORY

REPUTED CLIENTS REQUIRED FOR BISCUITS FACTORY CO.

vPRODUCTION MANAGER CUM MACHINE OPERATOR FOR 
   BISCUITS LINE
vBAKER WITH KNOWLEDGE OF PREPARING RECIPE OF 
   VARIOUS TYPES OF BISCUITS
vPRODUCTION MANAGER CUM MACHINE OPERATOR FOR 
   SNACKS LINE

ONE OF OUR REPUTED CLIENTS REQUIRED FOR SALT REFINERY CO.

vPRODUCTION MANAGER CUM MACHINE OPERATOR
vMACHINE OPERATOR: Exp. in salt renery company 

REQUIREMENT FOR 

www.alajmiexports.com•Regd. No. B-0768/MUM/PER/1000+/5/6393/2003

346/347,B wing,2nd Flr.,Orchid Mall,Royal Palm
Est.,Arey Milk Colony, Goregaon (E), Mumbai-65

AL-AJMI EXPORTS

EUROPE
FOR CROATIA                           •WELDERS: TIG / MIG / ARC / ST. / 3G/ 4G/ 6G/

Piping & Gas Welders•PIPE FITTER/ FABRICATOR •WAITRESS 

FOR SERBIA 

interested candidates can apply with original passport to below 
mention address or send updated CV’s on 

Email: anayaconsultancy2018@gmail.com

+5 yrs.exp.for category job Gulf exp. candidates preference 
basic English required. •Mob: 9892161109

•CAR MECHANICS•MASONS•HELPERS 
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URGENTLY REQUIRED FOR LEADING SHOPPING MALL

UAE

•KITCHEN SUPERVISORS  
•KITCHEN WORKERS
•GROUND WORKERS 
   (For Loading, Unloading & Cleaning)

VACANCY IN 
LARGE NOS.

Kanakia Zillion, H-Wing, 3rd Floor, Office No. 334 LBS Marg, 
CST Road, Junction, BKC Annexe, Kurla West, Mumbai-400070

 

RK TRAVEL SERVICES 
R E C R U I T M E N T : T O T A L A N D S I M P L I F I E D 

Lic. No.: B-0102/MUM/PER/1000+/2/3/4/5701/2001

Contact with all Testimonials for Shortlisting At:

Mob: 9137314988 • Cont: 022 20860952 / 53 
Email: rktravelcv@gmail.com

•Required 2 yrs. exp.of Shopping Malls. •Age 22 to 35 yrs.

ATTRACTIVE SALARY 
& OTHER BENEFITS

FIRST PRIORITY

15x6

Urgently reqUired for a leading groUp 
of Companies in volved inBUilding 
ConstrUCtion proJeCt in SAUDI 

ARABIA (vr-409)
SHORTLISTING IN PROGRESS

For All categories candidates must have Gulf work 
experience in Building Construction Projects. Age below 
upto 39 years 
v	DUcTmAN    v	BUILDING ELEcTRIcIAN
v	ELEcTRIcAL TEcHNIcIAN
v	GyPSUm FIxER  v	 PAINTER (BRUSH/SPRAy)
v	PIPE FABRIcATOR   v	PIPE FITTER 
v	PLASTER v	WINDOW/ DOOR  GLASS  FIxER
v	PLUmBER  v	ScAFFOLDER
v	STEEL EREcTOR 
v	mEcHANIcAL TEcHNIcIAN  v	TILE FIxER
v	APPLIANcE TEcHNIcIAN (HOmE APPLIANcES) :  

ITI/ Technical diploma  with minimum 3 yrs Gulf experience 
as Appliance Technician with good knowledge in repair 
and services of refrigerators, ovens, mixers, machining 
machines A/C, Can communicate in English (basic level) & 
Preference will be given to those having previous Aramco 
experience.

v	INTERNAL AUDITOR: Bachelor’s Degree in accounting 
with certified internal Auditor  with minimum 7ys work 
experience & should  has strong interpersonal skills, Annual 
audit plan, report writing, all internal audits etc 

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 Am TO 6 Pm (mON-SAT).

For detailed Job Description visit www.
asiapower.in/jobs& search jobs according To 
Respective Ref No:

APPLy ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

cHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
cOcHIN OFFIcE: JOMER ARCADE, 3RD FLOOR, SOUTH JUNCTION, 

CHITTOOR ROAD, OPP GIRLS HIGH SCHOOL
VADODARA OFFIcE: OFFICE NO. 105, 1ST FLOOR, IMPERIAL HEIGHTS, 

AKSHAR CHOWK, OLD PADRA ROAD, VADODARA, GUJARAT – 390015
For mumbai Email Id: preeti@asiapower.co
For chennai Email Id: britto@asiapower.co

For Delhi Email Id: delhi@asiapower.co
For Kochi Email Id: kochiteam2@asiapowerltd.com

For Vadodara Email Id: vad1@asiapowerltd.com
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

URGENTLY REQUIRED FOR 

Kindly send interested Candidates Clear Documents along with passport
copy and photo on this Email: ramshaint01@gmail.com

RAMSHA INTERNATIONAL
Office No 221, 2nd Floor, NBC Complex, Sector 11, CBD Belapur, 

Navi Mumbai- 400 614 •Tel: 022-27573596 / 27560456 / 27574084
Lic. No : B-0071/MUM/PER/1000+/05/7720/2006

OMAN

Contact : 022-49735684 / 7738433517 / 9326765417

th th thFINAL CLIENT INTERVIEW ON 11 , 12  & 13  APRIL 2022

•RESTAURANT MANAGER   •ASSISTANT CHEF •BAKER
•SUPERVISOR FLOOR IN CHARGE         •WAITER (Hotel) 
•BARISTA-COFFEE MAKER       •MECHANICAL HELPER 
•FURNITURE POLISHER PAINTER •SHUTTERING CARPENTER 

WALK IN INTERVIEW FOR OMAN
•SITE INCHARGE (Facility Management)   •PLUMBER
•FURNITURE CARPENTER   •AGRICULTURE ENGINEER 
•VETERINARY (ANIMAL) DOCTOR   •GARDEN MACHINE TECH.
•FABRICATOR PIPING & STRUCTURE       •WALL PAINTER

 SAUDI ARABIA - KBR 
thWILL BE ON 11  APRIL 2022 AT ANUPTECH BARODA

Queens Mansion, 16, 3rd Floor, 44 Amrit Keshav Nayak Marg,
Behind Khadi Gramodyog, Fort, Mumbai, www.itlservice.net

REG. LICENSE NO.: B-0602/MUM/PART/1000+/5/2249/87

INTERNATIONAL TRADE LINKS 
HR CONSULTANTS 

Interested candidates Walk-In with updated CV & Original Passport:

AN ISO
9001-2015
COMPANY

R

GROUP OF COMPANIES

Tel: 6353649103 / 6323362023, Email: baroda@itlservice.net

•   •AREA MAINTENANCE HEAD PLANNING HEAD
SR. ROTATING TECHNICIAN •

•MECHANICAL FOREMAN (Rotating & Static)
•MECHANICAL QC ENGINEER 
•SUPERVISOR (Rotating & Static)

Degree or Diploma with 12 years of work experience 
in refinery running plant 

CLIENT INTERVIEW 

COMPANY KBR SAUDI REFINERY RUNNING PLANT 
EXPERIENCE & ALSO GULF EXPERIENCE

FREE RECRUITMENT I NT ERN TION L 

R I T I E 

I N D U S T R I E S SAUDI ARABIA 

A Candidates with Min.8-10 years experience & B.E / Diploma / 
ITI - Mech / Electrical, English Communication is must

vOPERATOR:

Queens Mansion, 16, 3rd Floor, 44 Amrit Keshav Nayak Marg,
Behind Khadi Gramodyog, Fort, Mumbai, www.itlservice.net

REG. LICENSE NO.: B-0602/MUM/PART/1000+/5/2249/87

INTERNATIONAL TRADE LINKS 
HR CONSULTANTS 

Interested may Contact / Apply Updated CV’s with All Certificates: 

AN ISO
9001-2015
COMPANY

R

GROUP OF COMPANIES

SUNDAY
OPEN

VACANCIES IN 
LARGE NOS.

EXP. MUST IN - SHIPYARD / SHIP REPAIR / RIG / JACKET 
INDUSTRIES, OFFSHORE OIL & GAS CONSTRUCTION

FACE TO FACE CLIENT INTERVIEW IN
thMUMBAI ON 13  APRIL 2022   At: ANUPTECH, R-421, Rabale, 

Navi Mumbai - 400701  Email: nisha@itlservice.net / 
cv@jobsitl.net / Tel: 022 - 43607716, 19, 32, 77

th
BARODA ON 18  APRIL  At: ANUPTECH, C/38, Krishna Ind. Estate, 
Opp. BIDC, Gorwa Baroda. Email: baroda@itlservice.net/ 
Cont: +91 6353649103 / +91 6323362023

rdVIZAG ON 23  APRIL  At: Sundarayya Colony, Behind Petrol Bunk 
Jug Junction, Y" Junction Rd., Gajuwaka, Visakhapatnam,A P 530044
Email: vizag@itlservice.net / Mob: +91 9949716471

v •SUPERVISOR / CHARGE HAND: Structural Fabrication 
• •  •Structural Welding Piping Fabrication Piping Welding 
• •   Scaffolding : CITB / CIRS / TUV / VELOSI Electrician 
• •Mechanical Outtting (Plumbing / Carpentry)
vCOATING SUPERVISOR: NACE / BGAS Level-2

•  Fire Watch / Whole Watch
•Structural Welder: FCAW +SMAW (6GR) 

•Mechanic: Machinery Repair & Trouble Shooting 

• •Piping Welder: GTAW+SMAW (6G)   Fabricator: St./Pipe

 •Double Girder Bridge Crane 
Double Girder Single Trolley: With Aux. hook Bridge Crane•
Pipe Profile Cutting Machine: Big & Small Bore•
Column Mounted Jib Crane Bridge Crane•  •  
CNC Operator: Gas Steel Plate Cutting / Plasma Steel•

Queens Mansion, 16, 3rd Floor, 44 Amrit Keshav Nayak Marg,
Behind Khadi Gramodyog, Fort, Mumbai, www.itlservice.net

REG. LICENSE NO.: B-0602/MUM/PART/1000+/5/2249/87

INTERNATIONAL TRADE LINKS 
HR CONSULTANTS 

Interested candidates Walk-In with updated CV & Original Passport:

AN ISO
9001-2015
COMPANY

R

GROUP OF COMPANIES

Contact: 022 43607777, 716, 719, 732, 752 
Email: murali@itlservice.net / cv@jobsitl.net

FACILITY MAINTENANCESAUDI ARABIA

vOTHERS: •GENERATOR MECHANIC

•TRADE ASSISTANT - MAINTENANCE HELPER

th
CLIENT INTERVIEW IN MUMBAI ON 19  APRIL 2022

Candidates must have 4 to 5 yrs. Operation & Maintenance exp.

GULF EXP.
PREFERRED
AGE BELOW 

40 YRS.

LEADING OIL & GAS CO. REQUIRESSAUDI ARABIA

704 - 705, Signature Business Park, Postal
Colony Road, RC Marg, Chembur, Mumbai - 400071

 Lic No.: B-0790/MUM/COM/1000+/5/7593/2006

TRAVEL & 
PLACEMENTS 
PVT. LTD.

Cont.: 022 25225353 / 5454

Kindly send CV’s for Shortlisting at: 
Email: etrust.metal@gmail.com

•Must have approval certicate from Saudi Aramco
•10 hours Duty / Food + Accommodation + Transport by co.

Contact with CV, experience certicates, passport & photos to:

vROTATING ENGINEERS

vSTATIC EQUIPMENT ENGINEERS 

vSTRUCTURAL INSPECTORS 

vMOBILE EQUIPMENT INSPECTORS 

vSTATIC EQUIPMENT INSPECTORS 

vCOATING INSPECTORS 
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Urgent Requirement For Singapore, Dubai, Qatar Based Co.Involved 

With Cruise Ship, Shipyard And Airport Maintenance Work In India. 

LARGE NO. OF VACANCY 

FREE FOOD+ACCOMMODATION +TRAVAILING ALL +OTSal Min   31,000/- to Max   2,30,000/-

Apply Immediately with copy of Biodata Passport size photo & all relevant documents.

Call: 
+91 9076412985 
+91 9076412995 

•Driver •Fabricator •CDP / Bartender  •Welder (All Types)  (LMV/HMV) 
•AutoCAD •Sandwich Maker  •Helper  •Office Boy 
•Plumber / Painter  •Mason (All Types) •AB/OC 
•Electrician  •Accountant / Cashier  •Front Office Executive 
•Diesel Mechanic  •Wiper  •Restaurant Assistants Manager 
•Fitter / Scaffolder  •JCB / Poklain  •Mechanical Engineer  
•Safety Officer  •Ductman/ Oiler  •A/C Technician  •Data Entry 
•CNC - OPT •Forklift Operator  •Laundry Man  •Furniture Carp. 
•Security Guard  •Mobile Crane Operator  •Chapati Maker  •Pipe Fitter  
•Shuttering Carp.  •Computer Optr. •Cook / Steward / Waiter (Hardware / Software)

ONLY MALE 

URGENTLY REQUIRED MANPOWER FOR CEMENT FACTORY

Interested candidates Contact / Apply at:
Call us and WhatsApp: 88503 50295 / 70210 24010

Email: traveltoglobal@gmail.com / emailtoglobal@gmail.comYour active partner in recruitment 

EXCELLENT SALARY, FREE FOOD AND FREE ACCOMMODATION

VACANCY IN 
LARGE NOS. 

URGENT REQUIRED FOR SINGAPORE, DUBAI & QATAR 
BASED COMPANY INVOLVED CONSTRUCTION AND MAINTENANCE WORK IN INDIA

Apply with copy of Biodata & 2 Passport
Size Photo& All Relevant Documents 

Free Food + Accommodations + 
Over Time +Travelling Expenses etc.

Salary Starts From

Min ` 35000/- to Max ` 245000/-  
INAYAT MANAGEMENT 
   SERVICES PVT. LTD.

(Govt Reg. No: U74910MH2020PTC335793)

nd
Office No. A 410-411, 2  Flr, Vashi Plaza,
Sector 17, Vashi,Navi Mumbai - 400703

+91 8779196183
+91 8369910977
+91 8779190690
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LEmail: inayatmanagement@gmail.com   

100%
JOB
Guarantee 

FRESHER MOST WELCOME 
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www.inayatmanagementservices.com

SUNDAY OPEN

th th th th th th th
WALKING INTERVIEW IS ON DATED 9 , 10 , 11 , 12 , 13 , 14  & 15  APRIL 2022

URGENTLY REQUIRED FOR SINGAPORE, 

DUBAI & KUWAIT BASED CO. WORK IN INDIA  
th th th th th th th

WALK-IN INTERVIEW IS ON PROCESS : DATED 9 , 10 , 11 , 12 , 13 , 14  & 15  APRIL 2022

•Carpenter (All Types) •Rigger / Plumber  •CNC / VMC Machine Opt.
•Welder (All types) •Cook (All types) •Civil & Mechanical Engineers 
•Painter (All Types) •Steward / Waiter  •Technician (Inst./Elec./Mech./HVAC)
•A/C Technician  •QA / QC •Operator (JCB/Pocklain/Forklift/Crane)
•Safety Officer •Mason (All Types) •Customer Service Executive 
•Electrician  •Scaffolder  •Restaurant Assistant Manager 
•Fabrication  •Accountant  •Auto Cad (2D&3D)
•Steel Fixer  •Salesman  •Computer Operator (Hard/Soft/Data Entry)
•Driver (LMV/HMV) •Cashier  •Chargehand (All Types)
•Diesel Mechanic  •Fitter (All Types) •Supervisor (All Types)
•Foreman (All Types) •Electrical Engineer  •Room & Office Boy / Helper 
•Ordinary Seaman  •Able Seaman  •F & B Captain / Storekeeper 

SUNDAY 
OPEN 
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THE work on Mumbai-
Goa highway is under-
way in 11 phases and will

be completed within the next
one year. Mumbai-Goa is the
heartbeat of the Konkan region.
This highway now exists not
only to Mumbai-Goa, but it has
been extended to Mangalore,
said Nitin Gadkari, Union Min-
ister for Road Transport and
Highways.
Inaugurating three national

highway projects worth ` 131.87
crore and 42 kms of roads worth
` 430 crore in Raigad district,
Maharashtra, Mr Gadkari said
“if the government land be-
comes available on the Mum-
bai-Goa highway, we will help

set up a logistics park and truck
terminal.”
Regarding the employment

opportunities for nearly 1.5 lakh
youth of Konkan region, the min-
ister said, “in the last seven
years, JNPT (Jawaharlal Nehru
Port Trust) has done develop-
ment work worth ` 1 lakh crore.
The special economic zone in
JNPT now has 24 companies
operating from there since its
launch in 2016 at a cost of `
570 crore. An investment of `
60,000 crore will come soon
through this channel.
“Maharashtra, especially the

Konkan region has a rich her-
itage of forts. Therefore, we will
fulfill all the proposals for rope-
ways in the state regarding forts.
We have Austrian Duffelware

technology available for rope-
ways, which can be used in the
state. In the near future light
and sound shows could also
be arranged at all the forts to
attract more tourists.”
As a part of this development,

temples such as Harihareshwar
Temple and Diveagar Golden
Temple; Murud-Janjira and Pad-
madurg forts; and Shrivardhan
and Diveagar beaches have good
road connectivity now. The high-
way, catering to transportation
of heavy vehicles to Dighi Port,
provides connectivity for areas
of tourism industry in the vicinity
around the Konkan belt in Raigad
and is also the only one road
connecting existing Mumbai-Goa
highway (NH-66) to Dighi Port,
added Mr Gadkari.

Mumbai-Goa highway to
be completed by 2023

AAT News Service

THE tourism and hospital-
ity that was hit really bad
during the Covid-19 pan-

demic appears to have come
alive with travellers packing their
bags and setting out for new
pastures after a prolonged lull.
While this is true across the
world, the trend is visible even
in India where there are many
people holidaying and spending
big on five-star hotels and book-
ing business-class seats as
though making up for the lost
time.
Almost all travel agencies

are reporting that enquiries for
travel and hotels have increased
significantly during the past six
months, more so after the Omi-
cron wave. “People want to make
up for lost time,” is the general
retort of travel agencies.
They are all expecting a busy

time during 2022. The potential
customers have stated their de-
sire to travel in the current year
greater than ever before. To
quote one travel agency: “Travel
came roaring back. Even in the
face of Omicron, travellers are
booking more experiences than
at this time in pre-pandemic
2019.”
The question is, is the in-

dustry ready? While news of a
business boom could be music
to the beleaguered travel in-
dustry’s ears, it could be prob-
lematic if it happens too quickly.
The speed and force of demand
could catch some travel indus-
try players off guard, industry
fears.
Many in the travel and hos-

pitality industry lost their jobs
during the pandemic. Many of
them switched sectors and seem
to have established in other sec-
tors. So rehiring staff may be a
problem for many companies.
To let the statistics tell the

story, some 62 million travel-re-
lated jobs were lost in 2020, ac-
cording to the World Travel &
Tourism Council. While many of
these jobs are now returning,
many former employees aren’t
rushing back to their old roles.
Many are unwilling to take front-

line positions in an era of rising
customer anger and aggressive
behaviour.
With the Indian government

resuming international flight op-
erations after almost two years
since last week, one can expect
a spike in international travel as
well. On March 23, 2020, the
Central government suspended
flight operations due to the entry

of the Covid-19 pandemic in the
country.
And in July 2020, overseas

flights became operational under
bilateral air bubble arrangements
with various countries. Air travel
bubbles are temporary arrange-
ments between two countries
aimed at restarting commercial
passenger services when regular
international flights are suspend-

ed as a result of the Covid-19
pandemic. India has an air bub-
ble agreement with 35 coun-
tries.
As many as 60 airlines from

40 countries have been permitted
to operate 1,783 frequencies to
and from India during the sum-
mer schedule. The summer
schedule will be effective till Oc-
tober 29, 2022, according to the

Directorate General of Civil Avi-
ation (DGCA).
The DGCA has approved a

total of 1,466 international de-
partures for six Indian airline
companies for the summer
schedule. The airlines will oper-
ate to 43 destinations in 27 coun-
tries. Besides, various foreign
airlines, including Emirates, Virgin
Atlantic, and LOT Polish have

also announced plans about their
services to and from India.
The Indira Gandhi Interna-

tional Airport (IGIA) in the national
capital, which is also the coun-
try’s largest airport, expects in-
ternational flight departures to
witness a significant jump. IGIA
handled around 1.8 lakh pas-
sengers per day during pre-
Covid 19 times.

Among the foreign airlines,
Emirates (which has the biggest
operations in India) will operate
170 flights a week. Air Arabia
will operate 140 flights. US-
based carriers, United Airlines
and American Airlines will oper-
ate 28 flights and 7 flights every
week, respectively.
On the other hand, European

airlines, such as British Airways

will operate 49 departures, Ger-
man carrier Lufthansa will oper-
ate 32 flights, and Air France
will operate 20 flights per week.
SriLankan Airlines will fly 128

flights, Oman Air 115 flights, Sin-
gapore Airlines 65 flights, and
Malaysia Airlines 30 flights per
week. Thailand-based Thai Air-
ways and Thai Smile will operate
36 and 21 flights every week,
respectively.
The government has also

revised the Covid-19 guidelines
for international flight operations,
including the removal of the re-
quirement to keep three seats
vacant on overseas flights for
medical emergencies. Besides,
the requirement for the crew to
have a complete PPE kit has

been done away with.
The international scene is

also positive. According to a re-
port, nearly 2.1 million people
walked through US airport se-
curity checkpoints in one of the
days of last week, outpacing the
same day in pre-pandemic 2019
for the first time in months, as
holiday travel surges despite ris-
ing Covid-19 cases and fears of
a fast-moving new coronavirus
variant.
Air travel volumes have typ-

ically lingered well below pre-
Covid 19 levels this year, but
they’ve narrowly surpassed 2019
on three other occasions, in-
cluding a day in late August (up
0.7 per cent from 2019) and two
days preceding July 4 (up 0.6

per cent and 2.8 per cent). This
is the statistics from America.
Now to recall the situation

almost two years ago, it would
be really worrying. Air travel vol-
ume had plummeted after the
coronavirus began ravaging the
US leaving airlines in dire finan-
cial straits. There was some 96
per cent drop in passengers.
To conclude, it has to be

said that we are not out of the
woods yet. There are talks of a
fourth wave a few months down
the line. But it appears that peo-
ple are prepared and they do
not seem to worry much about
its possible fatalities. So if the
trend continues, it could be hap-
py times again for the travel and
tourism industry.

Indians are packing their bags and spending
big on travel and tourism, reviving an industry
hit hard by the pandemic two years ago

Happy Times Again
For Travel Business

AAT News Service

IN a breakthrough achieve-ment, the National Dope
Testing Laboratory (NDTL)

has indigenously developed six
new and rare reference materi-
als (RMs) which is the purest
form of chemical required for
anti-doping analysis in all World
Anti-Doping Agency (WADA)-
accredited laboratories across
the world.
Launching the RMs during

the 15th Governing Body Meeting
of NDTL, Union Minister for Youth
Affairs and Sports Anurag Singh
Thakur said, the RMs have been
developed in less than a year
by NDTL in association with the
National Institute of Pharmaceu-
tical Education and Research
(NIPER), Guwahati and the
Council of Scientific and Indus-
trial Research-Indian Institute of
Integrative Medicine (CSIR-IIIM),
Jammu.
Speaking about the achieve-

ment, Mr Thakur said, “with the
creation of these RMs, NDTL
has earned itself the recognition
of being one of the few labs in
the world where such RMs have
been developed. Scientists of
the three institutions have worked
tirelessly to create these RMs,
which are not readily available
across the world but are needed
by every WADA-accredited lab-
oratory for their anti-doping
analysis. India, previously de-
pendent on Canada and Australia
for these materials, can now ex-
port these RMs to other coun-
tries. With this scientific devel-
opment we have taken a step
towards an Aatmanirbhar Bharat
in the field of anti-doping sci-
ence.”
The availability of these rare

RMs will help the entire anti-
doping community to strengthen
the testing capabilities and ush-
er in an era of mutual co-oper-
ation among countries for pro-

moting fair play in sports policy
world over. The NDTL signed
a memorandum of understand-
ing with both the national sci-
entific organisations in order to
indigenously synthesise and

develop 20 such RMs of pro-
hibited substances, in a phased
manner, over a period of three
years. These R&D activities be-
tween NDTL & NIPER, Guwa-
hati and CSIR-IIIM, Jammu

have been undertaken with the
active support and funding of
the Central government, said
the minister.
Out of the six RMs launched,

three each were synthesised in

collaboration with NIPER, Guwa-
hati and CSIR-IIIM, Jammu. Last
year too, scientists of NDTL and
NIPER succeeded in synthesis-
ing two indigenously-developed
rare RMs which were launched

and shared with fellow WADA-
accredited laboratories.
The launch of these RMs

will ensure improved anti-doping
testing which is in line with the
Ministry of Sports and Youth Af-

fairs’ commitment towards pro-
motion and effective implemen-
tation of anti-doping programmes
in the country with the sole ob-
jective of fair play in sports,
added Mr Thakur.

New Delhi develops rare
reference materials to
strengthen dope testing
The availability of the rare reference materials 
will help the entire anti-doping community to
strengthen the testing capabilities and usher in an
era of mutual co-operation among countries for
promoting fair play in sports policy world over
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THE Mumbai International
Cruise Terminal, the
iconic sea cruise terminal

coming up at BPX-Indira Dock,
is expected to be commissioned
by July 2024. The terminal will
have a capacity of handling 200
ships and one million passen-
gers per annum. Out of the total
project cost of ̀ 495 crore, ̀ 303
crore will be incurred by Mumbai
Port Authority and the remaining
by private operators, said Rajiv
Jalota, Chairman, Mumbai Port
Authority.

Addressing the media on the
occasion of seventh anniversary
of Sagarmala Programme for
port-led development of the na-
tion, Mr Jalota said the first-of-
its-kind iconic sea cruise terminal
in India with a total construction
area of 4.15 lakh sqft will have
22 elevators, 10 escalators, and
multistoried car parking for 300
cars. Two cruise ships will be
able to berth at a time on the
dock.

Domestic and international
cruising is expected to be the
main activity at Mumbai Port in
the coming days. The authority
will focus on cruise tourism, pas-
senger transportation and ship
repair. A cruise conference is
being planned to showcase India
as a cruise destination, with an
aim to establish ports like Mum-
bai, Goa, Kochi and ports on
the east coast as cruise hubs,
he said.

Speaking on Kanhoji Angre
Lighthouse Development, Mr
Jalota said, “with the aim to en-
hance the scope of cruise
tourism and to attract interna-
tional passengers, we are de-
veloping Kanhoji Angre Island
under the Lighthouse Tourism
Scheme. Mumbai Port has done
developmental works worth `
18 crore on the island, which
attracts a lot of visitors. The is-

land will have facilities for
trekking, sit-outs, viewing gal-
leries, interesting pergolas and
resting benches, outdoor restau-
rants, performances, overnight

camping etc. The scheduled date
of commercial operation will be
March 2023.”

Speaking about the Mallet
Bundar Harbour, the Chairman

said “the harbour normally han-
dles more than 700 trawlers per
day and around 900 trawlers on
peak days. This may soon in-
crease to 1,300. We are planning

to develop a fishing harbour to
decrease the congestion under
the Sagarmala Project. The proj-
ect is fully funded by Sagarmala
and Department of Fisheries to

cater to the increased demand
from fishermen community. In
addition to these, a third chemical
berth being constructed at Pirpau
will make a capacity addition of

two million metric tonnes per
annum, catering to handle chem-
icals including LPG.”

Sagarmala is an ambitious
national initiative aimed at bring-
ing about a step change in India’s
logistics sector performance, by
unlocking the full potential of
country’s coastline and water-
ways. The vision of Sagarmala
is to reduce logistics costs for
both domestic and EXIM (ex-

port-import) cargos with opti-
mised infrastructure investment.
It will lead to overall cost savings
of ` 40,000 crore per annum,
focussing on the concept of port-
led development.

The Sagarmala scheme en-
compasses projects worth ̀ 5.48
lakh crore, out of which 194
projects worth ` 99,000 crore
have been completed and 217
projects worth ` 2.12 lakh crore
are under implementation, added
Mr Jalota.

AAT News Service

THE Ministry of Informa-
tion and Broadcasting
transferred the mandate

of production of documentaries
and short films, organisation of
film festivals and preservation of
films to the National Film Devel-
opment Corporation (NFDC),
which functions under the min-
istry.

Stating that the mandate of
its four media units – Films Di-
vision, Directorate of Film Festi-
vals, National Film Archives of
India and Children’s Film Society,
India – has been transferred to
the NFDC, the ministry said
bringing all these activities under
a single management will reduce
the overlap of various activities
and ensure better utilisation of

public resources. The mandate
of production of feature films is
already being carried out by
NFDC.

The mandate will give a
strong impetus to the production
of films of all genres including
feature films, documentaries,
children film and animation films;
promotion of films through par-
ticipation in different international
festivals and organising various
domestic festivals; preservation
of filmic content, digitisation and
restoration of films; and distri-
bution and outreach activities.
The ownership of the assets
available with these units will,
however, remain with the Central
government.

According to the orders, the
mandate of production of docu-
mentaries that was earlier done

by Films Division has been com-
pletely transferred to the NFDC.
The legacy and brand name of
Films Division will be taken fur-
ther and the production vertical
for production of documentaries
in the NFDC will be named as
Films Division, it said.

Similarly, the organisation of
film festivals that was the man-
date of Directorate of Films Fes-
tivals has been transferred to
NFDC. This will bring the or-
ganisation of different national
and international film festivals
under one roof, thereby bringing
in more synergy and a focussed
international outreach. Some of
the major upcoming film festivals
to be organised by NFDC are
the Mumbai International Film
Festival, International Film Fes-
tival of India in Goa, and Chil-

dren’s Film Festival.
The preservation-related ac-

tivities that are carried out by
National Film Archives of India
have also been transferred to
NFDC. The National Film Her-
itage Mission aiming at digitisa-
tion and restoration of films and
documentaries will now be im-
plemented by NFDC.

Audio-visual service is one
of the 12 champion service sec-
tors identified by Department of
Commerce. Financial incentives
for audio-visual co-productions
with foreign countries and for
promotion of shooting of foreign
films in India have also been
approved by the Central gov-
ernment. This will also be spear-
headed by the NFDC through
its Film Facilitation Office, said
the ministry.

The Central government has
made a budgetary allocation of
` 1,304 crore for all these activ-
ities, which will be implemented
through NFDC. In order to further
strengthen NFDC, it has been
decided that the revenues gen-
erated by these activities will
also accrue to NFDC.

In December 2020, the Union
Cabinet decided to merge four
of its film media units with NFDC
by expanding the Memorandum
of Articles of Association, added
the ministry.
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Mumbai Int’l Cruise Terminal to 
be commissioned by July 2024

Readers are advised to make ap-
propriate enquiries before entering
into any commitment or making
payments in relation to any adver-
tisement published in this paper.
Assignments Abroad Times
shall not be held responsible for
any consequences thereon.

Publisher

Four film media units merged with NFDC

The first of its
kind iconic sea
cruise terminal
in India with 
a total
construction
area of 4.15 lakh
sqft will have 
22 elevators, 10
escalators, and
multistoried car
parking for 300
cars. Two cruise 
ships will be
able to berth at a 
time on the dock

Domestic and international cruising to be the main activity


